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The year to date has been another unsettled one as the nation went through a series of
lockdowns and moved to the Traffic Light system in an effort to deal with the new variants
of COVID-19. On the plus side, we now have access to vaccines, which, in conjunction with a
Vaccine Pass regime, has enabled some activities to resume on campus. This has, however,
increased my administrative load somewhat, as the chapel’s status as a University-regulated
facility shared by multiple groups does not always fit neatly into the Government guidelines
for faith-based gatherings. The number of students accessing lectures remotely has meant
that the campus has remained very quiet, and many of our student groups have chosen to
meet in smaller bubbles elsewhere rather than using the chapel. I’m pleased to report that
chapel usage seems to be picking up in 2022, and we have two new church groups using the
chapel, one on a Sunday, and one on a Wednesday evening. With so many of our support
staff also working from home, I have at times felt like I was in a strange form of selfisolation, as the counselling/mental health corridor has often been deserted.
Overall, I have felt much more positive about the position of chaplaincy on campus, and
much credit for this goes to the improved working relationship between the board through
its chair and my line manager. We are finally making headway in creating the structures that
will facilitate a team of volunteer chaplains – a model that every other university in the
country uses to great effect. I’m grateful to our intern chaplain, Nadine Werner, for her
support and assistance, and am pleased to report that she is willing to continue
volunteering here.

Background considerations (from the Chaplain’s Job Description):
POSITION PURPOSE
To provide a service of pastoral counselling, public worship and informal Christian teaching
on the campus for staff, students and others. To communicate the work of chaplaincy to
local, regional and national churches, thus ensuring the continuation of the Chaplaincy on
campus. To work in a Chaplaincy team with the Roman Catholic Chaplain and to make
regular reports to, and work closely with, the Chaplaincy Committee.
KEY TASKS
• Lead worship in the chapel as appropriate
• Act as a liaison with Christian groups on campus
• Liaise with and coordinate the input from local, regional and national church bodies.
• Ensure the proper use of the Chapel and ‘drop-in’ centre in accordance with
established policies
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• Conduct informal study groups and the presentation of a Christian perspective on
issues as and when they arise on and off campus
• Liaise with chaplaincy teams in other tertiary institutions
• Participate in the maintenance of a safe and healthy environment. Contribute to the
hazard management programme.

Lead Worship
Except during lockdowns, the weekly informal Eucharist has continued throughout the year,
including during teaching and recesses. One of the students who comes to this has now
become a lecturer, and as he began that new role asked me to bless his office. As in
previous years, Father JP (Juan Pedro Maldonado) and I co-presided at a service for Ash
Wednesday. Later that day, I gathered a small group for a prayer vigil for Ukraine. I blessed
a student flat in Tauranga after the residents complained of a spiritual disturbance there. I
have taken two funerals, one for a former staff member, and one for the partner of a
current staff member. I organised a requiem mass for the mother of an international
student who was unable to attend the funeral overseas due to COVID travel restrictions. I
also incorporated a memorial into our mid-week Eucharist for the father-in-law of a
student, again because of COVID travel restrictions.

Liaise with Christian Groups
Although ISM (International Student Ministries) have cut back their activities on campus
due to the lack of international students, TSCF (Tertiary Students Christian Fellowship),
WaiCath and Student Life have started to pick up again, with TSCF now running an Alpha
Course from the chapel. Arise Church are meeting once a week for an early morning prayer
session, but they are being closely monitored due to previous breaches of social distancing
rules and other inconsiderate behaviour. Initial discussions have begun with NZCIS (NZ
Christians in Science) about holding some joint events with their Auckland-based group. I’m
very keen to see this group established on campus.
Definitely NOT wanted on campus is the Elohim Academy – World Mission Society Church
of God. I have been instructing the leaders of our Christian groups to be vigilant about the
work of this group (see http://craccum.co.nz/features/exclusive-former-elohim-academycult-member-speaks-out/). I had firsthand experience of them when three young women
came door-knocking at my home, ostensibly undertaking a survey for a theology
assignment. Another Craccum article (the Auckland Uni student newspaper) refers to a
recruitment attempt at our Waikato Uni library some years ago. I have warned Security,
Timetabling, and Events not to take any bookings from groups that might be associated with
this cult.

Liaise with Churches
I have provided reports on chaplaincy to the regional gatherings of Methodists (the Waiariki
Synod) and Presbyterians (the Kaimai Presbytery) as well as participating in a variety of
Anglican gatherings. I was able to speak at the Anglican Waiapu Diocesan Synod, and have
requested that they fund tertiary chaplaincy in their region.
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I remain part of the team leading our local Waikato Diocesan daily prayers via Zoom and
have recently been reappointed to the national Tikanga Pākehā Ecumenical Group. I
continue to serve on the national Anglican Roman Catholic dialogue (ARCCANZ). At the end
of 2021, I stepped down as chair of ANZTCA (Aotearoa NZ Tertiary Chaplains’ Association)
which also means that I no longer represent them at ITCC (Inter-church Tertiary Chaplaincy
Council) and the Chaplaincy Leadership Forum. However, I have been asked to assist the
ANZTCA Executive with their visioning – particularly in regard to the shift to multi-faith
chaplaincies, and I am part of a small group preparing to train Muslims as volunteer
chaplains. A major success during the year was setting up a PFG (Professional Focus Group)
for tertiary chaplains within ANZSSA (the Australia New Zealand Student Services
Association). Next month, I will also step down after two three-year terms on the board of
EFM (Education for Ministry) but will continue as chair of WIFCO (the Waikato Interfaith
Council).

Chapel Usage
As mentioned earlier, managing the chapel as a facility is a significant part of my role,
particularly with regards to keeping abreast of changing COVID regulations. Father JP has
temporarily suspended his weekday masses, but WaiCath have added a get-together after
the Sunday evening mass.

The Society of Friends and Hillcrest International Church (SDA) continue to be the main
weekend users, though they have recently been joined by a Fijian AOG group. COVIDpermitting, the Monday night meditation group and the Interfaith Choir still meet here
regularly. I notice a handful of individual students using the chapel for private prayer, and a
number also come in to practise on the piano. Our Enneagram group has just started
meeting again after the Christmas break.
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Conduct Informal Study Groups
My weekly study group continues to attract a small group with a mix of students and
contacts from the wider church. In 2021, we worked through some videos introducing the
major world faiths, then looked at Fr Richard Rohr OFM’s material on his “Alternative
Orthodoxy”, and we are currently watching some videos on Christian Pilgrimage.
I continue to provide input on religious diversity for our Student Services’ Cultural Capability
Working Group and will once again be running workshops on religious diversity co-hosted
by Tauranga City Council and the Tauranga Interfaith Council.

Liaise with Chaplaincy Teams
As indicated above, now that I have stepped down as chair of ANZTCA, I will no longer be in
regular direct contact with chaplaincy teams across the motu, but will continue to be active
within the Auckland and Waikato grouping. We shall see what new opportunities come out
of the ANZTCA visioning exercise, and the training of Muslim chaplains.

Safe and Healthy Environment
During 2021, I completed the Waikato Diocesan Boundaries course and also a course in
Mental Health First Aid run by colleagues here in Student Health. I have also participated in
various Student Health professional development opportunities covering such topics as
customer service, de-escalation training, gender and sexual diversity, etc. I have assisted
Student Health when they have run COVID-testing clinics, and Father JP, Nadine and I ran a
BBQ to promote a vaccination clinic on campus.
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I continue to see both a spiritual director and a professional supervisor regularly. I have
recently become Student Health’s coordinator for both Open Days and Staff Inductions, and
had a Chaplaincy stall at last year’s Services and Support Expo.

Other Pastoral
Alongside the usual one-off pastoral conversations, I continue to see around a dozen staff
and students regularly for pastoral and spiritual support. One adult student in particular
required considerable support after their partner died intestate and the partner’s family
contested custody of that partner’s child from a previous relationship. On a more positive
note, I was invited by three different local Muslim groups including our Muslim Students’
Association to join them for their Iftar dinners during Ramadan 2021. While the halls of
residence had to cut back on their social occasions due to COVID, I did make it to both
Orchard Park and College Hall for a couple of functions. Nadine Werner interned alongside
me during 2021 as part of her studies in chaplaincy through AlphaCrucis, the AOG college in
Auckland. I’m very pleased that she has chosen to return as a volunteer in 2022. I have also
recently signed a similar volunteer’s agreement with Rose Stokes, who is completing her
CPE (Clinical Pastoral Education). She will work under the auspices of the chaplaincy, but we
are planning to utilise her background in media arts and teaching to further our partnership
with the Wellbeing Hub.

Other Events and Activities
The Students’ Union once again asked me to be their returning officer for the 2021
elections. As in previous years, I ran a chaplaincy team for CWS’ Operation Refugee and we
were one of their most successful fundraisers despite COVID. The Ahmadiyya Muslim
Community very kindly presented the chaplaincy with a copy of the first diglot Māori/Arabic
Qur’an.
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At the end of 2021 I was successful in obtaining funding from the St John’s College Trust
Board to study for a PGCert in Chaplaincy through the University of Otago. At the time of
writing, I have completed the first of my three papers for this and am almost half-way
through the second.
Still to come is an appropriate reception for Kingi Tuheitia’s assent to the use of “Te
Korowai o te Rongopai” as a name for the chaplaincy service. This has been delayed due to
COVID restrictions and illness. Another frustration for me has been a lack of progress on a
tikanga Māori symbol to use within the chaplaincy’s existing multifaith symbol. I am
pursuing both these matters, but as the saying goes, “good things take time”.

In Conclusion
I couldn’t do this mahi without the support and encouragement of our chair, the Rev
Stephen Bright, and my line manager, Associate Director Jill Dibble. Thank you both from
the bottom of my heart. Nor could we continue without the financial and prayer support of
our contributing churches. Thank you also! And to Jill Schumacher and the Waikato Taranaki
Diocesan Office who have picked up the role of secretary/treasurer on the retirement of
Joan Joyce. Ngā mihi nui ki a koutou katoa!
Andrew McKean – 7 April 2022

